	LAA Quarter 4 (2008/09) Performance Update

Jobs and the Economy Theme
Theme Lead Officer: Patrick Wilson

	Community Strategy Aim
Develop a more enterprising, vigorous and diverse local economy that will attract new investment, enable local enterprises and entrepreneurs to be globally competitive and create more employment opportunities for local people




Overall Theme Update
The global economic climate has impacted on the local economy with redundancies previously being announced at companies such as Woolworths and TK MAXX.  Hartlepool Council has reported fewer new start-up businesses being assisted than last year - although the level still represents good performance in the current climate - and the unemployment levels in the town continuing to rise to a current rate of 6.5% - 3,622 adults (March 2009).   
Jobcentre Plus are reporting that HR1 submissions for Hartlepool (when businesses declare advanced notification of redundancies to their workforce) have also slowed down and unemployment has only increased by 0.1% since the last month which is lower than the increase in the GB rate within the same period.

Most sectors across the town have been affected by the recession.  The Working Neighbourhood Funded (WNF) Worksmart project which provides specialist HR advice to local businesses last quarter reported that over 75% of new business enquiries were relating to redundancies, lay-offs and the need to reduce working hours.  Towards the end of quarter 4 and beyond the number of enquiries of this nature have diminished with companies reporting that the measures they have taken have reduced the need to take further remedial action.

It is clear that caution is still required at a local level with recent confirmation stating that there has been a dramatic fall in GDP and the economic output of the UK has significantly reduced in the first quarter of this year.  This contraction makes it uncertain if the UK economy will show recovery by the end of the year as previously anticipated which may have a further negative impact on Hartlepool.
However, the recent Budget announced by the Chancellor provides an opportunity to secure funding for the local area through the new £1 billion Future Jobs Fund national investment which is a package of support for people and communities suffering the effects of unemployment.  Local authorities and other organisations will be invited to bid for this funding to create jobs for the longer term unemployed and those most in need including young people, disadvantaged groups and others in deprived communities.
Alongside this, Economic Development is working in partnership with Sector Skills Council’s on supporting displaced apprentices to find alternative placements to ensure that they can complete their full apprenticeship.  Economic Development is utilising their full plethora of service provision including employer engagement activities, WNF programmes including ILM schemes, job subsidies and the New Futures programme to provide placements for young people who have lost their work placement due to the current economic climate.

New Futures (previously Building Futures) which is a partnership between the five local authorities within the Tees Valley area has secured Single Programme Funding for two years.  New Futures is currently being re-designed to develop ILMs and apprenticeships in potential growth areas such as the Chemicals Industry.  HBC Economic Development Department are leading on this project and continue to bring key partners together including the LSC and JCP to review skills shortage areas and potential growth sectors.

The five Tees Valley Local Authorities plus key partners including Jobcentre Plus, Learning & Skills Council, Business Link (and supported by the Employability Framework Steering Group of Tees Valley Unlimited) have submitted a bid to the Department of Health and Department of Works and Pensions for the FFWS funding.  The funding will support people to stay in or return to work more quickly when they develop a health condition or impairment.  The Government has committed to help support local areas develop the FFWS and to robustly evaluate pilot programmes lasting until at least 2011.
The Local Authority is currently working towards designing a Child Poverty Pledge, Strategy and Action Plan which is aimed at bringing together agencies to improve the parental employment rate and increase the benefit take up rate.  If achieved, this will directly contribute to the National Indicator 116.
Finally, the new method to calculate business start up statistics has changed to include vat and paye figures per 10,000 head of population. The current data released relates to 2002 to 2007 and Hartlepool has shown an increase from 24.70 to 47.90 which demonstrate an average annual increase of 3.87. 
Jobs and the Economy Theme – Quarter 4 Summary of Progress against Improvement and Local Priority Targets
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58% of the targets set for 2008/09 have been achieved and 32% have not or are not expected to be achieved.

The targets with no value relate to:

· NI 171 New Business Rate registrations which has been a deferred indicator that was introduced April 2009.
· NI 172 Percentage of small businesses in an area showing employment growth that has been removed from LAA as part of 2009 refresh.
· NI 116 Proportion of children in poverty

The targets that have not or are not expected to be achieved are show in the able below.
Full details of progress against all targets is contained in the remainder of the Jobs and the Economy Quarter 4 update.

The targets that were not achieved or are not expected to be achieved are: 
	Indicator
	Status
	Notes

	RPD P052 Unemployment rate (Hartlepool) (LAA JE5)
	Target not achieved
	Unemployment has continued to rise due to the economic downturn, data relates to February 2009.

	RPD P056 Number of carers completing education or training and achieving NVQ level 2 or equivalent or higher - (Performance expected with reward) (LAA JE17)
	Target not achieved
	This LPSA target which ceases in March 2009. Currently the actual delivery is 18 against a profile of 120 and therefore the target will not be achieved.

	RPD P045 Employment Rate (16-24) (Performance expected with reward) (LAA H9)
	Target not achieved
	The employment rate has shown a significant decrease. It is difficult to provide a comprehensive explanation for this however the confidence rate of +/- 8 percentage points effectively means that the data must be considered with caution. JSU has given some consideration to the outturn and the reduction rate may also be connected to more people staying on at school.

	RPD P057 Number of carers remaining in employment for a minimum of 16 hours per week and for at least 32 weeks in the year (Performance expected with reward) (LAA JE18)
	Not expected to achieve target
	This LPSA target which ceases in March 2009. Currently the actual delivery is 26 against a profile of 149 and therefore the target will not be achieved.

	Number of drug users given structured work experience/employment opportunities of at least 13 weeks (Performance expected with reward) (LAA JE19)
	Not expected to achieve target
	Further outputs identified via supported project with Headland Future.











