PLEASE NOTE VENUE

PERFORMANCE PORTFOLIO (HEALTH

& SAFETY CONSULTATIVE GROUP) 2 i
DECISION SCHEDULE —— ey

1-'
HARTLEFOOL

BOROLIGH COUNCIL
Fiday 13™ July 2007

a 3.15pm or immediately follow ing Perform ance Portfolio
being held at 3.00pm whichever is the later

in Training Room 2, Belle Vue Comm unity,
Sports and Youth Centre, Kenda Road, Hartlep ool

Councillor Pamela Hargreaves, Cabinet Member responsible for Performance,
wil consider the following items :-

1. KEY DECISIONS
None
2. ITEMSFORINFORMATION/DISCUSSION
2.1 Safety and Health Work Plan 2007/08 — Chief Personnel Officer

2.2 Prevention of Violence and Aggression to Employees— Chief Personnel
Officer

2.3 Health and Safety Performance Stati stics — Chief Personnel Officer

3. REPORTS FROM OVERVIEW OF SCRUTINY FORUMS
None

07.07.13 - PERFORMANCE MANAGEMENT (H & S CONSULTATIVE GROUP) AGENDA
Hartlepo ol Bor ough Coundil
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PERFORMANCE MANAGEMENT (HEALTH AND
SAFETY CONSULTATIVE GROUP) PORTFOLIO
Report to Portfolio Holder
13" July 2007

< L
~

HARTLEPOOL

S A L CHINC R

Report of: ChiefPersonnel Officer

Subject: SAFETY AND HEALTH WORK PLAN 2007/08

SUMMARY

1.

PURP OSE OF REPORT

To provide updating information on progress of work on the safety and healkh
projects included in the Health, Safety & Welbeing Team’s plan of workfor
2007/08.

SUMMARY OF CONTENTS

Thereport, via its appendix, provides a commentary on progress made on the
projects included in the planfor safety and health workto be carried out during
the current year, by the Health, Safety & Wellbeing Team. This isw ork on
specific projects, rather than the scheduled and reactive workthat is carried out
continuously.

RELEVANCE TO PORTFOL IO HOLDER

Cor porate issues.

TYPE OF DECISION

Norn-key decision.

DECISION MAKING ROUTE

Portfolio Holder only.

DECISION(S) REQUIRED

To notethereport.

PerfMan(H&S) - 07.07.13 - 21 - CPO - Safetyand Hedth Wor k Plan 200 7-08

1 HARTLEPOOLBOROUGH COUNCIL



Perfor mance Managenent Portfolio (Health & Safety Consutative Group) 13" Juy 2007 2.1

Report of: Chief Personnel Officer

Subject: SAFETY AND HEALTH WORK PLAN 2007/08

1.1

2.1

3.1

3.2

4.1

PURP OSE OF REPORT

To provide updating information on progress of workon the safety and health
projects included in the Heakh, Safety & Wellbeing Team's plan of w ork for
2007/08.

BACKGROUND

At its meeting n June 2006, the Health and Safety Consultative Group
receved a report on the planfor safety and health projects for 2006/07. An
undertakingw as given that, at eachfuture meeting of the Group, a report
would be made on progress made with the tasks involved and on thefina
completion of each of the prgects included in the service planfor the current
year i.e 2007/08.

THE PROGRESS MADE TO DATE AND OTHER DEMANDS

An updated edition of the Work Planforms the appendix to this report, with
the comments column usedto indicatethe progress made to date, in
comparisonw ith the originally planned target date milestones. Progress has
been made in the first quarter of 2007/08 des pite tw o vacancies withinthe
team.

In this respect it should be remembered that the me mbers of the Wellbeing
Team are not assigned exclusively to work onservice plan prgects. This
workhas to be integrated w ith the recurring tasks of inspections, delivery of
training, professional support to heath and safety committees, providing
advice andconsukation to managers, as well asto accident reporting and
reactingto other unplanned and unpredictable safety and health related
events.

RECOMM ENDATION

To notethereport.
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Health and Safety Work Plan: April 2007 — March 2008

Progress on Projects at July 2007

1. Safety policy development and reviews

2.1
Appendix A

Activity 1.1 Lead | Tasks Input Target Dates | Comments
Resp. From Milestones
Implement viokence BT « Edt existing draft policy & guidance AC Jun. '07 The guidance remains to be completed and
and aggression «  Carry out final consultation this is subject to the prior com pletion of work
pdicy via red +  Obtain members’ approval on the Employ ee Protection Regster,
flagging launch and «  Publish pdicy & guidance currently being led by the Legal Division
administration «  Start to monitor to ensure and expected to be operational July2007
implementation of policy & guidance
* Report to Portfolio Holder on
implementation monitaring
Activity 1.2 Lead | Tasks Input Target Dates | Comments
Resp. From Milesto nes
Reviewnew BT |+« Sentquestionmireto al depatments Sewices/ Questionnaire sent 15/06/07
inspection and schods Schools July '07 Feedback date 06/07/07
proc edures following «  Analyse data August. '07
operationa
experience and
customer feedback
Activity 1.3 Lead | Tasks Input Target Dates | Comments
Resp. From Milesto nes
Ensure compliance SC |+« Reviewexisting policy & procedures to Departments Sep. ‘07
with vibration determine a gap analysis and realign
regulations. with Vibration at Work R egulations 2005
requirements
« Identify ‘High risk workgroups’ and Sep‘07
Strat egy
+ Draft newpolicy & procedures Sep‘07

PerfMan(H&S) - 07.07.13 - 21 - Appendix A- Safety and Health Work Plan 2007-08




* Consut ondraft pdicy & procedures Sep.’07
«  Publish pdicy & provide guidance to Mar. ‘08
depts.
e Start monitoring to ensure
implementation of newpolicy & Mar ‘08
procedures
Activity 1.4 Lead | Tasks Input Target Date | Comments
Resp. From Milesto nes
Ensure compliance BT « Continue to monitor use of initial
with work at height gudance &training materia compliance NS Sep.'07
regs. with regs.
« Continue to monitor delivery of trainingin Sep. ‘07
NS Dept.
» Start toreviewguidance &training
material inlight o experience gained, Mar. '08
prior to revision of material
Activity 1.5 Lead | Tasks Input Target Date | Comments
Resp. From Milesto nes
Ensure compliance SC |+« Reviewexisting policy and procedures Depts Sep. ‘07
with naise regs. realign with the Contrd of Noise at W ork
Regulations 2005
» Develop draft policy & procedures
e Consut onpolicy & procedures
* ldentify sutable noise monitoring facility,
arrange initial sampling work &
continuing av ailability of service
e Publish pdicy & procedures and
gudance to depts. Mar. ;08
Start to monitor compliance Mar. 08
Activity 1.6 Lead | Tasks Input Target Dates | Comments
Resp. From Milesto nes
Ensure compliance SC |« Realign existing risk assessment Buildng
with fire regs. & procedures in accordance with the Cortrol Sep. ‘07
produce report & Regulatory Reform (Fire Safety Order ) Manager
project plan on 2005
madif ications to
« Arange training for fire risk assessors Mar’08
buildings &
procedures to e Fom working group to assess & report
ensure proper Mar ‘08

on requirements to ensure evacuation by
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evacuation of
disabled persons

disabled persons, idertify refuges and
fire resistant (one hour burn through fire
doors).

» Draft & present report & project plan

Activity 1.7 Lead | Tasks Input Target Dates | Comments
Resp. From Milesto nes
Update & publish SC + Deviseandddiver awareness training FD & Sep’'07
revised asbestos required by curent legslation. S. Horne
proc edures «  Ensure compliance with CDM 2007 Mar’08
survey available pre-construction
information.
Activity 1.8 Lead | Tasks Input Target Dates | Comments
Resp. From Milesto nes
Reviewbomb SC/BT | « Revieweach huilding for occupancy and JE Jul.’07 Reviewcompleted
procedures & dissemination of employ ees.
appointments of * Review& re-publish procedures
officers to carry them + Devise & establish sy stem for re-defining
out re-appointment of bomb team members
« Establsh consequence analysis and SCBT
safety by dstance of evacuated
employees.
Activity 1.9 Lead | Tasks Input Target Dates | Comments
Resp. From Milesto nes
Draft and Publish BT + Establish in line with the Schods and | Connexions Jun€ 07 Representative required for ‘Educ ational
Connexlors visits Y auth Service Policy and proc edures Visits Steering Group.
procedures and Process for visit documentation and
gudance endorsemen already established.
Activity 1.10 Lead | Tasks Input Target Dates | Comments
Resp From Milestones
» Inspections need to be discussed at
Reinstate CDM SC/BT Project Lead In stage to establish FD July ‘07 Curent and planned projects established
Project Inspections project duration and inspection CDMCo- (during school holiday s in some cases).
frequency. Linked with F10 ordinators
submission. AK
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Activity 1.11 Lead | Tasks Input Comments
Resp From

Assess requirements | SC/BT | Tobe deveoped Sept ‘07

for non-construction

contractor

inspections &

implement

Activity 1.12 Lead | Tasks Input From Target Dates | Comments
Resp Milestones

Complete and Tobe deveoped Sep‘07

Implement First Aid

Pdicy

Activity 1.13 Lead | Tasks Input From Target Dates | Comments
Resp Milestones

Revise and Tobe deveoped Dec ‘07

RepublishDSE

Procedures

Activity 1.14 Lead | Tasks Input From Target Dates | Comments
Resp Milestones

Devise and Tobe deveoped Sep‘07

inplement procedure

forensuring renewal

of fire, bomb, first

aid, SACO

etc.appointments.

Activity 1.15 Lead | Tasks Input From Target Dates
Resp Milestones

Revise and Tobe deveoped Sep‘07

Republish standard

H&S Forms

PerfMan(H&S) - 07.07.13 - 21 - Appendix A- Safety and Health Work Plan 2007-08




Activity 1.16 Lead | Tasks Input From Target Dates | Comments
Resp Milestones

Assess Contractors Tobe devedoped Cct ‘07

incompliance with

proc urem ent

procedures

Activity 1.17 Lead | Task Input From Target Dates | Comments
Resp Milestones

Improve SIRF AND Tobe deveoped Dec ‘07

RIDDOR procedures

Activity 1.18 Lead | Task Input From Target Dates | Comments
Resp Milestones

Devise and Tobe deveoped Sept ‘07

implement addtional

H&S PI's

Activity 1.19 Lead | Task Input From Target Dates | Comments
Resp Milestones

Develop Health and Tobe deveoped Mar ‘08

Safety Scenarios

2. Development of safety culture

Activity 2.1 Lead Tasks Input Target Dates | Comments

Resp. From Milestones
Reviewof corporate [ SC/BT | « Referto Workforce Development. RW Sep‘07 Preliminary discussions held with CPSO
H&S training « Reviewstatus of health and safety Depts and ODM around délivery of bespoke single

training

e Estabish training matrix appropriate for
posts.

Link training to specific business need.

HSE modules, IOSH Managing Saféely.
Form partnership with HJ TUC.
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Activity 2.2 Lead Tasks Input Target Dates | Comments

Resp. From Milesto nes
HBC/HJTUC safety SC e Undertake actions from the first H&S Edwin July ‘07 Preliminary discussions held with EJ.
partnership Partnership Ageement Review Jeffries
agreement « Undertake 2" Partnership Agreement Cther TU Jan ‘08

Review Reps.

3. Dep artm entd activities
Activity 3.1 Lead Tasks Input Target Dates | Comments

Resp. From Milesto nes
Publish Children’s SCBT |« Edt &addto A&CS Dept. manual as Alan Macnab June. ‘07 Woark progressing in parallel with A& S
Services Dept. required Other CSD manual, as content expected to be fairly
services H&S officers similar
manud
Activity 3.2 Lead Tasks Input Target Dates | Comments

Resp. From Milesto nes
Publish A&C SC/BT | « Develop contents A&CSDept June ‘07 Document with Dept for signing of f

Services Dept. H&S
Manud.

e Publish as electronic document
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4. Safety governance

Activity 4.1 Lead Tasks Input Target Dates | Comments
Resp. From Milestones
Undertake Hedth & | SC/BT [ « Tasks relate to policies and procedures Sep. '07 In process of undertakinggap amalysis.

Saf ety Review

for producing statistical and trends via
Norton Waugh and sickness
spreadsheets (seereport safety
performance).

e Gap analysis on incident recording,
investigation and route cause analysis.

*+ SMART actions regardng incident close
out and learnings from incidents.

» Report to Portfolio Holder
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PERFORMANCE MANAGEMENT PORTFOLIO

(HEALTH AND SAFETY CONSULTATIVE GROUP) 2
Report to Portfolio Holder

13" July 2007

< L

HARTLEPOOL
BOMCHFH (CHIRC R

Report of: ChiefPersonnel Officer

Subject: PREVENTION OF VIOLENCE AND AGGRESSION TO
EMPLOYEES

SUMMARY

1. PURPOSE OF REPORT
To provide information on progress towards the completion of corporate
procedures for the protection of employees from violence or aggression or
threats of such actions.

2. SUMMARY OF CONTENTS
The report provides an update on the development of a system of red-flagging
of difficult-to-deal-with individuals and premses that should be subject to
additional control measures.

3. RELEVANCE TO PORTFOLIO HOLDER
Corporate issues.

4. TYPE OF DECISION
Non-key decision.

5. DECISION MAKING ROUTE
Portfolio Holder only

6. DECISION(S) REQUIRED

To note the report.
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Report of: Chief Personnel Officer

Subject: PREVENTION OF VIOLENCE AND AGGRESSION

TO EMPLOY EES

1.0

1.1

2.0

2.1

2.2

2.3

3.0

3.1

PURP OSE OF REPORT

To provide information on progress towards the completion of corporate
procedures for the protection of employees from violence or aggression or
threats of such actions.

BACKGROUND

Violence and aggression is not a new matter and both managers and staff
have an interest in reducing violence at work. The mechanism for this is to
carry out arisk assessment Part of the risk assessment is also to identify
which employees are at risk andw here appropriate identify potertially violent
people in advance so that risks can then be minimised.

Therisk assess ment process identfiedthat therewas areal needfrom each
department to have a corporate information system to provide a sharing of
information approach, whichw ould communicate effectively any potertially
violent and aggressive people who may put members of staff at risk during
the delivery of their services.

A corporate policy on violence and aggression to employees was adopted
during 2006. In order to complement and fully implement this policy, a
system of recording and advising Council officers about difficult-to-dealw ith
customers and any premises with w hich they are associated also needs to
be developed. The proposed system is to be named the ‘Employee
Protection Register’.

THE PROPOSED SYSTEM

The Employee Protection Register wil be an information technology based
system, with the aim of providing a register with a lst of people and
addresses w here anincident or event has been recorded and categorised in
terms of seriousness and potential risk to staff members. An incident w ould
be any occurrence which may compromise the health and safety of an
employee e.g. actual or threat of physical vidence or verbal abuse,
hazardous places, dangerous animals etc. It wil facilitate employees in
reporting on their experiences w ith difficult-to-dealw ith individuals and the
making of this information available to other employees w hose work also

PerfMan(H&S) - 07.07.13 - CPO - 2.2 Prevention of Violence andAggression toEmpoyees
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3.2

3.3

4.0

4.1

4.2

involves contact with the individuals concerned or the premises w ith w hich
they are associated. Because of its sensiive nature and the requirements of
data protection legislation, kegal input is required in the development of this
system, as w el as information technology expertise and the participation of
officers from s ections that provide services drectly to customers.

In practice, decisions on making appications to add to the Regster will be
made by aline manager. There will be a group of representative officers
fromservice departments, HR and Legal Services set up to monitor, review
addtions, deletions from the Regster. All entries on the system will be
classified in accordance with categories A to C in accordance with the
seriousness of the incident. The register will be maintained by the Health,
Safety and Wellbeing Team. The ful detaik of individuals and the events
that have led to them being placed on the Register, will of course not be
generally accessible. (See attached flow chart Appendix A).

It should be appreciated how ever that the effectiveness of the systemwi ill be
dependant upon information on difficult-to-dea-w th customers being
reported by employees, loaded onto its database and periodically updated.
It w il therefore take some time for the information to be as comprehensive
and current as it will need to be. How ever, the initial implementation of the
system wil allow the planned guidance document to be produced and

published.

PROGRESS TO DATE

An up-dateto the current position regarding implementation of the Employ ee
Protection Register is that alongside the permanent system being developed
by a company called Oriel Magdalene, a temporary system was being
developed, as a contingency arrangement in case there w ere any further
setbacks with the development of the permanent system. The permanent
systemw as instaled on 30" June 2007. Follow ing installation the system s
being tested and then populated with the data received from departments
with access rights established torelevant officers of the Council.

All departments have provided the Legal Division with a list of any names,
addresses of indviduals who may pose a risk to staff members they had.
They have gven each individual/address an A B o C category in

accordancew ith the table below :-

Category Action
A No home visits to be undertaken
Office visits only in secure intervien rooms
Where essential maintenance / works are required two (or nore)
members of staff to be present

B Home visits to becarried out in pairs
Office visis to be carried out insecure interview rooms
C Treat with caution - seek further guidance fromyour line manager
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4.3

4.4

4.5

5.0

5.1

Access rights to the data are being established, and departments have
respondedw ith a list of officers w ho will need access to the register. These
officers wil requre training on the system and this wil fdlow once the
system has been tested and the officers have been given training on use of
the register. Alyson Carmen, Solcitor, Legal Division is in the process of
drafting a policy with operationa procedures, the policy w ill require amending
and updating oncethe system has been tried and tested as to functionality.

It is anticipated that in week commencing 2nd July training and aw areness
sessions will be arranged with relevant staff and ensuring compliance w ith
council polcy and procedures and relevant legislation in particular the Data
Protection Act 1998.

The register can be customised to Council's requirements and will provide a
secure and accurate system, with some automatic functions on input of data,
relating to correspondence and importantreview dates. It will provide a clear
audi trail and it will also have the facliity to integrate with other council
systems if required.

RECOMM ENDATION

To notethereport.
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APPENDIX A
Employee Protection Register
Incident Occurs
v
Incident Report is generated by
person(s) involved & their manager
v I v
Copy of Incident Report Local management take
is sentto HS&W and appropriate immediate
Legal Services containment action &
send details to HS&W
and Legal Services

, v
If appropriate HS&W carry out incident investigation,
generate an accident/incident report & send it to manager/
supervisor and HS&W retain a copy

A
Violence & Aggression to Staff
Working Group meet monthly to

assess incidents & determine any

subsequent actions & review
previous actions in place

VAS Working Group
make-up: Legal Services,
HS&W + a named
representative
from each Directorate

Violence & Aggression to Staff
Working Group notify HS&W HS&W Admin only add
Admin to add/remove individuals names to & remove
to/from Employee Protection names from Employee
Register Protection Register
nos T ream Current read-only version of EP Register
28" June 2007 maintained & available on the HBC Intranet ?
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PERFORMANCE MANAGEMENT (HEALTH
AND SAFETY CONSULTATIVE GROUP)
PORTFOLIO

Report to Portfolio Holder —:.._.?___
13" July, 2007 T
HARTLEPOOL

BORDLUGH CORCIL

Report of: Chief Personnel Officer

Subject: HEALTH AND SAFETY PERFORMANCE STATISTICS

SUMMARY

1. PURPOSE OF REPORT

To present the data obtained for the first quarter of 2007/8, w th comparative
data for thefour quarters of 2005/6 and 2006/7.

2.  SUMMARY OF CONTENTS

Thereport includes statistical dataregarding incidents over the last 27 months.
A brief commentary is also provided on emerging trends in the statistics.

3. RELEVANCE TO PORTFOLIO HOLDER
Corporate iss ues.

4. TYPE OF DECISION
Non-key decision.

5. DECISIONMAKING ROUTE
Portfolio Holder only.

6. DECISION(S) REQUIRED

To notethereport and provide comments on the statistics presented.
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Report of: ChiefPersonnel Officer

Subject: HEALTH AND SAFETY PERFORMANCE STATISTICS

1.0

1.1

2.0

2.1

3.0

3.1

3.2

4.0

PURP OSE OF REPORT

To present the data obtained for the first quarter of 2007/8, w th comparative
data forthefour quarters of 2005/6 and 2006/7.

BACKGROUND

Since the start of 2005/6, standard statisticalformulae have been used to
analyse the safety incidents that are reported tothe Employee Wellbeing Team
and theresults have been reported to the quarterly meetings of the Health and
Safety Consultative Group.

THE STANDARD DATA BASED MEASURES OF SAFETY PERFORMANCE

Thethree standard data based measures of safety performance that have been
usedsince the start of 2005/6 are:

e incidencerate

» frequencyrate

e severty rate.

Previously the validity of the statistics has been under review and due to staff
turnover inthe Section, it has not yet beenresolved. Thisreportincludes only
basic incidence rates. Workcontinuesto ensure that reliable base data and

calculations are provided in the future.

COMMENTARY ONTHE STATISTICS

There is now astatistical tool for the measurement of the authority’s safety
performance andthis has been applied over a period of 27 months. In earlier
reports, caution has been advised concerning attempts to identify trends over a
short period and this caution still applies. Tothis should be added that, w hen
producing statistics for fairly small groups of employees, such as the separate
divisions of the Chief Executive’s Department, avery small number of accidents
could have a disproportionate effect on the recorded incidencerates.

As has also been pointed out in previous reports, itis the parts of the authority
n w hich higher risk operations are carried out (typically involving the use of
vehicles, machinery andw ork at height) w here reportable incidents are more
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5.0

ikely to occur, and do occur. So over thew hole tw enty-seven month period,
the Department of Neighbourhood Services recorded tw enty-tw o reportables,
while the mainly office based Regeneration & Planning Department did not
record asingle one. When making such comparisons, apart from higher risks,
the other factor that needs to be considered s the number of employees
concerned, w hich is obviously greater in Neighbourhood Services.

Over the whole authority there is still lttle to be deduced fromthe number of
reportable incidents. The number per quarter has varied from a low of woto a
high of nine but this does nat seem to be significantly linked tothetime of the
year or any other currently know n factor.

The number of safety incidents reported to the Employee Wellbeing Team but
not reportable under RIDDOR has also beenfaily consistent. Inthe low est
guarter there were sixty-one and ninety eight in the highest. Itshould be
remembered that the non-reportables are still an important part of the safety
performance picture. Althoughreflecting minor injuries and incidents such as
verbal abuse of employees, they can providew arning of the potential for
accidents and incident with potentially much more serious outcomes. Indeed an
ncrease in the number of non-reportables should be encouraged, rather than
being regarded with concern. This is because the more safety related incidents
that arereported, thefuller picturethat can be obtained and acted upon.

RECOMM ENDATION

To notethereport and provide comments onthe statistics presented.
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BASEDATA 200506

Annual CEX

No. Ref Definition Target ACE CFO CS CPSO Overal DACS DChS Schools

Number of HSE
reportable occurrences
1 involving employees
Apr -Jun N/A
Jul -Sep
Oct - Dec
Jan -Mar
Apr - Sept
Apr - Dec
Apr - Mar

O OO OO0 o Oo

Number of HSE non
reportable occurrences

2 involving employees
Apr-Jun
Jul -Sep
Oct - Dec
Jan -Mar
Apr - Sept
Apr - Dec 16 110
Apr - Mar 18 151
Number of HSE
reportable and non
reportable occurrences

3 involving employees
Apr -Jun 4 0 0 0 4 44
Jul -Sep 6 3 0 0 9 20
Oct - Dec 1 2 0 0 3 48
Jan -Mar 2 0 0 0 2 42
Apr - Sept 10 3 0 0 13 64
Apr - Dec 11 5 0 0 16 112
Apr - Mar 13 5 0 0 18 154
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No of
BASEDATA - 2006-7 quarters 4

Annual CEX

No. Ref Definition Target ACE CFO CS CPSO Overal DACS DChS Schools

Number of HSE
reportable occurrences
1 involving employees
Apr-Jun N/A
Jul -Sep
Oct - Dec
Jan - Mar
Apr - Sept
Apr - Dec
Apr - Mar

O OO0 O O0oOOo

Number of HSE non
reportable occurrences

2 involving employees
Apr-Jun 1
Jul -Sep 2
Oct - Dec 0
Jan - Mar 1
Apr - Sept 3 96 12
Apr - Dec 3 128 13
Apr - Mar 4 164 19
Number of HSE
reportable and non
reportable occurrences

3 involving employees
Apr-Jun 0 0 0 1 1 51 9
Jul -Sep 1 1 0 0 2 46 3
Oct - Dec 0 0 0 0 0 32 1
Jan -Mar 1 0 0 0 1 39 6
Apr - Sept 1 1 0 1 3 97 12
Apr - Dec 1 1 0 1 3 129 13
Apr - Mar 2 1 0 1 4 168 19
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No.

Ref

No of

BASEDATA - 2007-8 quarters 4 APPENDIX C
Annual CEX Whole
Definition Target ACE CFO CS CPSO Overal DACS DChS Schools DNS DRP Coundl

Number of HSE
reportable occurrences
involving employees

Apr-Jun N/A 1 7
Jul -Sep 0 0
Oct - Dec 0 0
Jan -Mar 0 0
Apr - Sept 1 7
Apr - Dec 1 7
Apr - Mar 1 7
Number of HSE non

reportable occurrences

involving employees

Apr-Jun 5 61
Jul -Sep 0 0
Oct - Dec 0 0
Jan -Mar 0 0
Apr - Sept 5 61
Apr - Dec 5 61
Apr - Mar 5 61
Number of HSE

reportable and non

reportable occurrences

involving employees

Apr - Jun 6 0 0 0 6 17 3 20 18 4 68
Jul -Sep 0 0 0 0 0 0 0 0 0 0 0
Oct - Dec 0 0 0 0 0 0 0 0 0 0 0
Jan -Mar 0 0 0 0 0 0 0 0 0 0 0
Apr - Sept 6 0 0 0 6 17 3 20 18 4 68
Apr - Dec 6 0 0 0 6 17 3 20 18 4 68
Apr - Mar 6 0 0 0 6 17 3 20 18 4 68
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